
 
August26, 2022: Digest of proceedings from the Office of the Superintendent.  
 
 
The Board approved:  

The work session & regular meeting minutes from 
the July, 2022 Board of Education meeting and 
executive session minutes from the July, 2022 Board 
of Education meetings. 

The Preliminary Monthly Budget Summary Report 
for the 2021-2022 school year through June, 2022, 
pending audit.   

The Board Secretary Report for June 2022, pending 
audit.   

The June, 2022 Bank Reconciliation Report, pending 
audit. 

The transfers made by the Superintendent pursuant 
to Title 18A:22-8.1. 

The payment of bills. 

The list of out of district staff development 
workshops and professional development activities. 

The list of field trips. 

The list of fundraising activities. 

The 3-year contract for GoGuardian licenses and 
subscriptions in the amount of $9,308.00/year. 

 

The 1-year contract for PowerSchool licenses and 
subscriptions in the amount of $8,764.00. 

 
The Resolution approving GREYHAWK for 
Construction Management Services for the 2022 
Bond Project. 
 
The 22-23 Transportation Contract with the New 
Jersey Department of Children and Families for 
student DR at a rate of $75/per day, to transport to 
the DCF Regional School, Cape May Campus, Cape 
May Court House. 
 

The submission by the Superintendent for 

Stabilization Aid application for up to $4,531,592,  

 

The 2022-2023 TRIPS/microTRIPS maintenance 
contract & software license agreement for $3,975 
for the District’s transportation information system.  
 

The Articulation Agreement with Atlantic Cape 
Community College for the 2022 - 2023 school year. 

 
The 2022-2023 District & School Professional 
Development Plan Statement of Assurance. 
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The 2022-2023 District Mentoring Plan Statement of 
Assurance.  
 
The LCMR School District 2022-2023 Remote 
Learning Plan. 

 
Revised District curriculum. 
 
The second reading of Policy Alert 228 from Strauss 
Esmay. 
 
Authorizing the Superintendent to hire personnel to 
address student mental health issues prior to the 
September Board meeting if deemed necessary. 
 
Joseph LaRosa as long-term Substitute Assistant 
Principal for the High School at $385 per diem, 
effective date to be determined. 

Matt Danze as District Fitness and Wellness 
Coordinator at Step 7 with benefits, effective date to 
be determined by his release from current 
employer.  

 
Raymond Agostini as a High School Long- Term Math 
Substitute Teacher at BA, step 1 from September 19, 
2022 to November 1, 2022. 

 
Ryan Hanahan as Long-term High School 
Attendance/bookkeeper Secretary at $13.50 per hr. 
from September 26, 2022 to February 1, 2023. 

 
Part-time bus drivers and part-time bus aides for the 
2022-2023 school year: 

Dana Gleason as Asst. Field Hockey at RMT 2022-23 
school year.  
 
Ashley Robinson as Long-term High School 
Substitute Nurse, Step 1, pending completion of 
certification, then moving to Step 7 with benefits, 
retroactive back to September 1, 2022.   

 
Tarin Mason as High School Teacher of Science at 
MA Step 2 with benefits, effective September 1, 
2022.  

 
Kevin Hildebrandt as the New Teacher Mentor for 
Darren Rutherford for the 2022-2023 school year. 

 

Dana Gleason as the New Teacher Mentor for Cory 
Damiana for the 2022-2023 school year.  

 
Lorraine Bianco as a substitute Athletic Trainer for 
the 2022-2023 school year. 
 
The list of substitute teachers for the 2022-2023 
school year. 
 
The per diem aides for the 22-23 school year. 
 
Noah Leszczynski as RMT Head Custodian at Step 7 
with benefits, effective September 1, 2022. 

 
Jason Taylor as Full Time Custodian at Step 1 with 
benefits, effective September 1, 2022. 
 
After-Prom Committee and Volunteers for the 2022-
2023 school year, to hold fundraisers in support of 
the 2023 After Prom. 
 
Approve the following staff at RMT for Homework 
Club/Detention for the 2022-2023 school year:   
Dawn Dolinsky, Tami Kern , Liza Smith and        
Angela Schwab  

 
Elaine Marro for Math Extra Help at RMT for the 
2022-2023 school year. 

 
Mike Morey as Assist. Boys Soccer at RMT 2022-
2023 school year. 
 
The Schedule C/D assignments for the 2022-2023 
school year. 
 
Lower Township Parks and Recreation to use the 
LCMR parking lots on October 16, 2022 from 3pm – 
8pm for additional parking from their Community 
Concert being held at the Douglass Freeman Park. 
 
Fellowship of Christian Athletes to use the high 
school football field for their “Fields of Faith” event 
on October 12, 2022 from 5:00pm-8:00pm.  
 
LCMR After-Prom to use the high school Concession 
Stand from September through November 2022 
during all home varsity football games to benefit the 
2023 After Prom party. 
 
 



The Board accepted: 
 

Thomas Lemire’s letter of resignation as full-time 
custodian, effective September 1, 2022.   

 
Shannon Ray’s letter of resignation as High School 
Nurse, effective October 3, 2022.   

 
Milagros Coloma’s letter of resignation as bus aide, 
effective September 1, 2022. 
 

Jennifer Macomber’s letter of resignation as part-
time bus driver, effective September 1, 2022. 
 
Desiree Vargas-Nuhn’s letter of resignation as 
Assistant Principal at the High School effective 
September 22, 2023. 
 
 
Next Board Meeting: 
 
September 22, 2022 
 
The Board meeting will follow directly after the 
Work Session; no earlier than 5:00pm and no later 
than 5:30pm. 
 
 
 
 


