
 
March 18, 2022: Digest of proceedings from the Office of the Superintendent.  
 

The Board approved:  

The work session & regular meeting minutes from 
the February 24, 2022 Board of Education meeting.  

The Preliminary Monthly Budget Summary Report 
for the 2021-2022 school year through January 31, 
2022, pending audit.   

The Board Secretary Report for January 2022, 
pending audit.   

The January, 2022 Bank Reconciliation Report, 
pending audit. 

The transfers made by the Superintendent pursuant 
to Title 18A:22-8.1. 

The payment of bills. 

The list of out of district staff development 
workshops and professional development activities. 

The list of field trips. 

The list of Homebound students. 

The completed HIB reports. 

The resolution confirming the issuance, sale and 
award of $13,900,000 in school bonds. 

 
 
 
 
The second reading of Policy Alert 226 from Strauss 
Esmay. 
 
The resolution to approve the submission of the 
2022/23 school district budget. 
 
The resolution to transfer money from the Capital 
Project fund to the Debt Service fund. 
 
Engineering Design Associates to perform the design 
services for curbing and cement path on the RMT 
traffic island and fencing at the entrance to the 
football field, and to receive such compensation as 
may be reasonable for such services.   
 
ACIR to perform the design services and bid 
documents for the Theater sound system for $7,200.   

 
The resolution for Change Order #1 for the 2022 
High School Locker Room project. 
 
The Positive Pay Agreement with Sturdy Savings 
Bank, which is a system to match checks being 
presented to the bank against the District’s account 
to check files uploaded by the District. 
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The Special Education Medicaid Initiative (SEMI) 
Action Plan to be submitted to the Executive County 
Superintendent. 

 
The Tuition, Extended School Year and One-to-One 
Aide Agreements with Cape May County Special 
Services School District for the 2022-2023 school 
year.  

 
The 21-22 Tuition Contract Agreement with Bonnie 
Brae, a private school for students with disabilities, 
for a student to attend for 66 days commencing 
March 15, 2022.  
 
The addendum to the Superintendent’s contract to 
be submitted for approval by the Executive County 
Superintendent. 

 
Peer Leadership under the direction of Kirstin Logan 
and Ryan Slaney to attend the Delanco Camp for 
Peer Leader Training on August 23 & August 24, 
2022.  

 
The following substitutes for the 21-22 school year: 
William Caterini, Substitute Bus Aide and 
Jacqueline Chapman, Substitute Teacher (pending 
paperwork) 
 
The following coaches for the 2022 Spring Season: 
HIGH SCHOOL 
Asst. Boys Track Coach, Ian McCrone; Volunteer 
Softball Coach, Jen Elwell; Volunteer Baseball Coach, 
Tod Shoffler; Paraprofessional Coach Boys Lacrosse, 
Samuel Gellura; Paraprofessional Coach Boys 
Lacrosse, Jarryd Hill. 
RMT  
Asst. Softball Coach, Barb Kimsey 
 
The Revised Stockton University AY2021-AY2022 
High School Partnership Program Agreement.  

 
The 5 year Memorandum of Understanding with 
Stockton University for guaranteed admission for 
students who complete the dual credit 
requirements. 
 
Carmen Alessi to provide translation services for the 
21-22 school year, at a rate of $20.00/hour. 

 

Michele Ogden’s leave of absence, effective 
February 24, 2022 through March 14, 2022 using 
FMLA. 
 
The 3-year Memorandum of Agreement between 
the Lower Cape May Board of Education & Lower 
Cape May Regional. 
 
Premier 1 Events to use the High School New Gym & 
RMT New/Old Gyms for Youth Basketball 
Tournament on June 11, 2022 & June 12, 2022.   
 
LCMR After Prom to use both High School Gyms, 
Theater, Cafeteria, and Classrooms on the evening of 
the Prom. 
   
 
Next Board Meeting: 
April 28, 2022 
 
The Board meeting will follow directly after the 
Work Session; no earlier than 5:30pm and no later 
than 6:00pm. 
 
 
 
 
 

 
 

      
 

 


